The Canadian Payroll Association is seeking a Public Representative
The Canadian Payroll Association, a not-for-profit corporation is seeking an independent Public
Representative to join its Board of Directors. The board is responsible in providing oversight for
the organization.
For over 40 years, the Canadian Payroll Association has helped payroll professionals to enjoy
long and rewarding careers, provided essential expertise to help businesses reduce risk and
increase productivity, and worked alongside governments to shape legislation.
As a result, the Association has realized significant growth with regards to both membership and
influence. Today, over 40,000 payroll professionals have access to our myriad of benefits of
membership — including career development, top-tier education offerings, networking events,
forward-looking research, and access to critical compliance information.
At the heart of this success has been leadership and innovation. With the introduction of
Canada’s only payroll designations, the Canadian Payroll Association set the standard for
excellence and knowledge. By introducing Payroll Infoline – a hotline staffed by payroll
compliance experts – the Association made it easier than ever for businesses to meet their
payroll obligations and navigate over 200 legislative requirements. By proactively working with
to federal and provincial governments, payroll professionals have benefited from legislative
changes that have made payroll more streamlined and efficient. By creating National Payroll
Week, we laid the framework for a vibrant community of professionals. And our ground-breaking
research has lit the way forward for professionals and policymakers alike.
All of this, and the best is yet to come. With a future-forward focus, the Canadian Payroll
Association continues to invest in new products, services, research and advocacy initiatives.
Not only to support Canada’s 1.5 million employers and the entire payroll profession. But
because payroll is essential to the long-term health of every business, the financial wellness of
workers and the strength of our economy — all of whom rely on our members to ensure the
timely and accurate annual payment of $1.02 trillion in wages and taxable benefits, and $345
billion in statutory remittances.
About the Opportunity:
Position: Public Representative
Reports to: Chair of the Board
Term: Two-year volunteer position, appointed by the Board of Directors. Term would
commence at the Association’s Annual General Meeting in June 2022.
Details regarding the position can be found here https://payroll.ca/PDF/210624-PublicRepresentative-Position-Description.aspx
The Board is particularly interested in hearing from prospective candidates who have
demonstrated leadership and governance experience and with one or more of the following
types of professional experience: strategic planning, education and certification, risk

management, legal, financial literacy, communications, advocacy, strategic partnerships,
information management and cyber security, research and public relations.
The candidate we are seeking should not be a Payroll or HR professional, as we are looking to
complement the current Board. Previous non-for-profit board experience, and bilingualism
considered an asset.
Please send an expression of interest as well as a resume if interested in applying by January
14, 2022 to Melissa Popadynec, Corporate Secretary and Executive Assistant,
Melissa.popadynec@payroll.ca.
The Canadian Payroll Association is an equal opportunity employer; as such, accommodation is
available to applicants that may require it. Applicants requiring accommodation are encouraged
to contact Melissa Popadynec, Corporate Secretary and Executive Assistant,
Melissa.popadynec@payroll.ca or, at 416-487-3380 ext.150 to discuss requirements.
We thank all applicants for their interest, however only those candidates selected for interviews
will be contacted.

